St. Catherine’s Nursery & Primary School
Pastoral Care

Anti-Bullying Policy

[image: image1.jpg]


[image: image2.jpg]



Revised by Staff:

February   2017
Presented to B.O.G:
February    2017

Policy Review Date:         February 2019

Chair of Board of Governors ________________________

Date  _______________
Introduction 
   St Catherine’s Primary & Nursery School is completely opposed to bullying in all its forms and it will not be tolerated. We are committed to providing a happy, learning environment for our children. We are committed to the UN Convention on the Rights of the Child(UNCRC). We believe all members of our school community have a right to work in a caring, secure environment. 
(Statutory duty under the Education and Libraries (N.I) Order 2003)

Aims

· To prevent or reduce bullying.
· To have a consistent approach in dealing with incidents of bullying.
· To create an emotionally safe environment where positive relationships can develop.
· To ensure that all staff, pupils and parents are aware of this policy and their roles and responsibilities in contributing to its success.

Definition of Bullying
The Northern Ireland Anti –Bullying Forum (NIABF) defines bullying as “the repeated use of power by one or more persons intentionally to harm, hurt or adversely affect the rights and needs of another or others.”
Forms of Bullying

Physical : 

· Hitting, pushing, kicking, tripping, spitting, hair pulling, throwing things. 

· Interfering with another’s property by stealing/hiding/damaging it.

· Extortion – threatening demands for money or other items.
· Writing or drawing offensive notes about another.
Verbal:

· Name calling, insulting or offensive comments, accusing, taunting, put downs.

· Ridiculing another’s appearance,/way of speaking/disability/personal mannerisms
· Humiliating another publicly

· Spreading rumours, threatening, mocking, sarcasm, intimidation.
Emotional:

· Excluding others from a group activity
· Belittling another pupils abilities and achievements

· Menacing looks/stares

· Rude signs or gestures

Cyber:

· Sending nasty texts, emails or misuse of social media.
Signs of Stress in Pupils Which May Indicate Bullying

Children may :

· Be unwilling to go to school

· Be frightened of walking to or from school

· Begin to do poorly in their school work
· Feel ill---- headaches, sore tummy, loss of appetite

· Avoid playground

· Become withdrawn, anxious, refuse to say what’s wrong

· Behave uncharacteristically……. Aggressive/unreasonable

· At home ….. bedwetting, insomnia, nightmares

( whilst these behaviours may be symptomatic of other problems ---- bullying may be one reason)

Roles and Responsibilities:

Staff should:

· Take all reports of bullying seriously

· Log serious/persistent incidents in Pupil Concern standard form
· Give feedback to all concerned (in line with agreed procedures)

· Participate in regular training

· Celebrate good behaviour

Pupils should:

· Report all incidents of bullying

· Be respectful and supportive to others

· Follow the schools Anti – Bullying procedures
· Refrain from becoming involved in any kind of behavior which might be considered as bullying.

Parents should:

Promote good social behaviour at home

· Report any concerns to the school

· Accept their role in dealing with bullying behaviours which may occur outside the school so that they do not interfere with effective learning and teaching during the school day.
· Stress to their children that retaliation is not helpful

· Contact the school to arrange an appointment with the appropriate member of staff to discuss concerns.

The Responsibilities Of All:

Everyone should:

· Work together to create a safe, happy and anti – bullying environment within our school.

Preventative Measures To Create An Anti–Bullying Ethos

Proactive Strategies:
· Be a Telling/Listening/Responding School

· Awareness of rights and responsibilities

· Recognise and reward good behaviour

· Address Bullying Issues through school assemblies

· Use of Alive-O Programme/ Grow In Love Programme
· Use of PDMU lessons/Circle Time/PATHS Programme
· Awareness of Anti-Bullying Week (November each year)

· All school staff, teaching and non teaching will be familiar with the Anti-Bullying Policy and Procedures for dealing with reports of bullying.
· Staff training

Reactive Strategies:

· Listen to pupils concerns when reported

· If it is a  serious/persistent classroom issue complete the Pastoral Care Pupil Concern Form (Appendix 1) and consult with Pastoral Care Coordinator
· If behaviour constitutes bullying behaviour as defined in our school policy then the Bullying Assessment Form should be completed by Pastoral Care Coordinator. (Appendix 2)
· Speak to those involved in the bullying incident.

· If further action is required parents will be informed.

· If the issue becomes such that an outside agency should be involved, contact with the relevant agency will be made by Pastoral Care Coordinator.
· Opportunities to counsel and advise both the child who has been bullied, and the child who is displaying bullying behaviour will be established with appropriate and relevant parties involved.

( Northern Ireland Anti-Bullying Forum Resource: Responding To Bullying Behaviours : Effective Interventions)
Links With Other Policies

Our Anti-Bullying Policy is in agreement and integrated with other school policies

· Child Protection

· Positive Behaviour

· Pastoral Care

· Learning Support
· Health and Safety

· ICT (with reference to E Safety)
Monitoring and Evaluation

· The policy will be reviewed, evaluated and updated regularly and a report provided annually to the Board of Governors. During this review we will endeavour to evaluate the effectiveness of our provision of Pastoral Care.
